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F.No. 14-7/2011-Acad (Misc)
National Institute of Educational Planning and Administration
17-B, Sri Aurobindo Marg, New Delhi - 110016
January & ,2021

NOTIFICATION

Special cash package equivalent in lieu of Leave Travel Concession fare for
NIEPA employee during the Block 2018-21.

In pursuance of DoPT’s Office Memorandum No. 12(2)/2020-EIl (A) dated 12th
October, 2020 and 10* November, 2020, it is notified for all concerned that cash equivalent
of LTC, comprising Leave Encashment and LTC fare of the entitled LTC may be paid by way
of reimbursement, if an employee opts for this in lieu of one LTC in the Block of 2018-21
subject to the following conditions:

1. The employee spends the money of a larger sum than the entitlement on account
of LTC on actual expenditure.

2. Cash equivalent of full leave encashment will be allowed, provided the employee
spends an equal sum. This will be counted towards the number of leave
encashment on LTC available to an employee.

3. The deemed LTC fare for this purpose is given below:

Category of employees Deemed LTC fare per person (Round
Trip)

Employees who are entitled to business % 36,000/~

class of airfare

Employees who are entitled to economy ¥20,000/-

class of airfare

Employees who are entitled to Rail fare 3 6,000/-

of any class

4.

5

The cash equivalent may be allowed if the employee spends a sum 3 times of the
value of the fare given above.

The amount both on account of leave encashment and fare shall be admissible if
the employee spends (i) an amount equal to the value of leave encashment and;
(ii) an amount 3 times of the cash equivalent of deemed fare, as given above on
purchase of such items / availing of such services which carry a GST rate of not
less than 12% from GST registered vendors / service providers through digital
mode and obtains a voucher indicating the GST number and the amount of GST
paid.

The admissible payment shall be restricted to the full value of the package [leave
encashment as admissible for LTC and deemed fare] or depending upon the
spending.

While TDS is applicable in the case of leave encashment, since the cash
reimbursement of LTC fare is in lieu of deemed actual travel, the same shall be
allowed exemption on the lines of existing income-tax exemption available to
LTC fare. The legislative amendment to the provisions of the Income-Tax Act,
1961 for this purpose shall be proposed in the due course. Hence, TDS shall not
be required to be deducted on the reimbursement of deemed LTC fare.



8. The reimbursement made under this package as per the details given above on
receipt of invoices of purchases made/services availed during the period post
the issuance of this order from the employees who are desirous to avail this
package. It may be noted that in order to avail this package an employee
should opt for both leave encashment and LTC fare.

9. An amount upto 100% of leave encashment and 50% of the value of
deemed fare may be paid as advance into the bank account of the employee
which shall be settled based on production of receipts towards purchase
and availing of goods and services as given in Para 5. The claims under this
package (with or without advance) are to be made and settled within the current
financial year. Non-utilization / under-utilization of advance is to be accounted
for by the DDOs in accordance with the extant provisions relating to LTC
advance i.e. immediate recovery of full advance in the case of non-utilisation and
recovery of unutilized portion of the advance with penal interest.

10. These orders will take effect from 12t October, 2020 and will be in force during
the current financial year till 315t March, 2021.
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